KCTCS 2006-07 Salary Increases
Questions and Answers
This document is a compilation of information regarding the 2006-2007 salary increase provisions as specified within the following documents:
· KCTCS Board of Regents Agenda Item D-1, April 18, 2006 entitled 2006-07 Compensation Increases
· KCTCS HR Procedure #11 entitled Faculty Promotion Salary Increases and Annual Salary Increases, revised April 21, 2006
· KCTCS Board of Regents Approve 2006-07 Compensation Increases April 18, 2006
· KCTCS HR Procedure #13 entitled  Eligibility Date for Annual Salary Increases
********************************

1. Who is eligible to receive the annual increases approved by the Board of Regents? 
Regular full-time KCTCS employees in all personnel systems who earn at least a “Fully Met Job Requirements (M)” rating in the 2005-06 KCTCS performance evaluation system will receive a 3.5 percent salary increase effective July 1, 2006.
Employees actively employed in a regular, full-time position on or before March 31 of each fiscal year will be eligible to receive any recurring annual salary increase as awarded by the KCTCS Board of Regents.
2. Do all employees, regardless of personnel system, have to get an “M” or higher rating on the 2005-06 PPE to get an annual increase? 

Yes, all regular, full-time KCTCS employees in all personnel systems must earn at least a “Fully Met Job Requirement (M)” rating to receive the annual increase.  House Bill 380, the 2006-08 Biennial Appropriations Bill enacted by the 2006 General Assembly, gives the KCTCS Board of Regents authority to determine compensation increases for KCTCS employees without distinction based on the personnel system. House Bill 380 states, “KCTCS shall make no distinction in compensation plans or salary increases among its employees based upon the personnel system to which they belong.”  Therefore, all eligible employees will receive the same percentage annual increase.  

3. Do eligible employees receive a salary increase if a rating of F or NI is received on the 2005-06 PPE process?

No

4. How will new salaries be determined, if a faculty promotion is approved to be effective July 1, 2006?
a. First the 3.5% increase for KCTCS regular full time employees who earned a “Fully Met Job Requirements (M)” rating will be applied to your June 30, 2006 salary.

b. Then the applicable salary compression adjustment on the 6/30/06 salary would be applied, if you are eligible to receive one (as detailed in the Board approval).
c. Then as a result of your faculty promotion, you would receive the greater of either the annual faculty promotion increase (see table below) or an increase to the minimum monthly salary of the new academic rank/title multiplied by the number of months in the period of assignment. 

	Faculty Promotion To:
	10-Month Assignment
	11-Month Assignment
	12-Month

Assignment

	Assistant Professor
	$  500
	$550
	$  600

	Associate Professor
	$1,000
	$1,100
	$1,200

	Full Professor
	$1,500
	$1,650
	$1,800


EXAMPLE:
1.    To the current salary of $35,000.00 apply 3.5% annual increases = $1,225.00
2. Eligible for 1% salary adjustment for compression = 35,000.00  x 1% = $350.00
3.
Add the annual increase and compression adjustment, if applicable, to June 30, 2006 salary $35,000.00 + $1,225.00 +$350.00= $36,575.00

4.
a.
Apply the applicable faculty promotion increase (from table) = $36,575.00 + $500.00 = 
$37,075.00
       OR


b.
the proposed new minimum salary = $3,769.00 (per month) x 10 month assignment =   

       $37,690.00

5.
You would receive the greater salary of $37,690.00 

5. Will temporary employment count toward service time for the compression adjustment?  
No, it will not.  Calculation of service time starts upon employment in a regular position. Employment in a temporary or adjunct position does not count toward service time for purposes of determining eligibility for salary adjustments and other employee benefits.
6. Will prior service time with KCTCS or its antecedent organizations count for the compression service time?   
No, KCTCS does not have a policy to allow reinstatement of prior service time with KCTCS or its colleges/antecedent organizations in the event of reemployment.  The calculation of service time/date for the salary compression adjustment follows the same process as leave accruals.  An employee’s service time/date starts over once an employee separates. 

Example – Individual worked at Somerset Community College from 1978-1983 as a regular full-time employee. This individual was later rehired in 1999 at Somerset Community College. Therefore, this individual’s service date will be 1999, the date of the most recent hire in a non-temporary position.
7. In the future will KCTCS move closer to paying employees the Market salary rate on the KCTCS Salary Schedule?   

Each year since 1998-99, the KCTCS Board of Regents has funded compensation increases for KCTCS faculty and staff.  It is anticipated that the Board of Regents will continue to work toward the Board objective of enhancing the KCTCS Classification and Compensation program by providing additional funding to continue addressing the salary compression issue, which would facilitate the movement of salaries toward the market rate, as appropriate. 
8. Are there salary adjustments for employees whose salaries are below the recommended minimum salary level under the KCTCS Classification and Compensation plan?
Effective July 1, 2005 all regular full-time KCTCS employee salaries were brought to at least the new Mercer recommended minimum salary level for 2005-06.  
The 3.5 percent annual salary increase effective July 1, 2006 for all regular full-time KCTCS employees who earn at least a “Fully Met Job Requirements (M)” rating in the 2005-06 KCTCS performance evaluation system will put these regular, full-time employees above the minimum salary on the proposed 2006-07 KCTCS Salary Schedule.  The KCTCS Board of Regents will consider approval of the proposed 2006-07 salary schedule at its June 2006 meeting.  Salaries of employees who earn a rating lower than a “Fully Met Job Requirements (M)” for 2005-06 may remain at a salary below the minimum salary level in the 2006-07 KCTCS Salary Schedule.
9. When will the merit bonus be awarded for the 2005-06 performance cycle?  

Each college determines which faculty and staff receive a “Consistently Exceeded Expectations of Job Requirements (EE)” rating, as well as the dollar amount paid as the Merit Bonus within the guidelines specified by the Board of Regents.  The non-recurring merit bonus for eligible college employees will be paid on the June 30, 2006, paycheck and the bonus will be paid to eligible System Office and Fire Commission/SFRT employees on the July 28, 2006 paycheck.

10. Will there be funds allotted for merit bonuses for high performance for the 2006-07 

performance cycle?

The KCTCS Board of Regents has provided for nonrecurring merit bonuses, ranging from $1,500 to $2,500, for eligible regular full-time faculty and staff employed by September 1, 2006 and working through June 30, 2007, based on the KCTCS Merit Bonus Program.  Eligible employees are those regular full-time faculty and staff who earn a “Consistently Exceeded Expectations of Job Requirements (EE)” rating in the 2006-07 evaluation processes, using the KCTCS performance evaluation system, with additional significant accomplishments as described in the KCTCS Merit Bonus Program developed and implemented by the KCTCS President.
11. Has a 2006-07 KCTCS salary schedule been adopted?

The KCTCS Board of Regents will consider approval of the proposed 2006-07 salary schedule at its June 2006 meeting.  Employees hired from April 1 to June 30 whose salaries are below the new minimum salary level will be brought up to the new minimum salary level in the 2006-07 KCTCS Salary Schedule, as approved.
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